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IMPORTANT:

All active SPE sections who submit a section annual report are eligible for the President’s Award
for Section Excellence. The award recognizes SPE sections who display exemplary efforts in
technology dissemination, section operations, member benefits, society and community benefits
and innovation. Learn more about the award.

All sections are required to submit an annual report and financial statement by 1 June in order to be
eligible for section rebates.

Question 3.5 must be completed in order to receive your reimbursement for the SPE Student
Support Program.

Where applicable, please distinguish between ongoing annual events or programs and those initiatives that
were new during the past section year.

DEADLINE: 1 June

1.0 Technical Dissemination

Region

Section Name

The month in which your section
activities began for this reporting
cycle.

Your Section Chair's Name

Your Section Chair's Email
Address
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A PR firm was appointed for the marketing of the two-day Annual
Conference 'Managing Oil & Gas Portfolios in Uncertain Markets'
held on 22-23 May 2013. Four press releases were issued to trade
press, by-lined articles and speaker interviews were prepared and
published in leading oil and gas journals including Drilling and
Exploration World, Scandinavian Oil & Gas, European Oil & Gas,
Energy Economist and SPE Review. Social media was actively used
such as LinkedIn, Twitter (100+ followers) and Facebook. A new
conference website was developed, www.spelondonconference.com,
providing social media links. Contra deals were secured with several
leading publications. A media briefing breakfast session was
organised, which included reporters from Reuters and Petroleum
Economist, two conference speakers, conference chair Renu Gupta
and project manager Arnaud Mille. This innovative media campaign
helped attract delegates to the conference from the wider oil and gas
community of London and beyond. 

The Continuing Education committee had a strong drive to create a
brand for the seminars, having a consistent set of posters, flyers,
images and banners across the events and in the different
communication channels used to convey the message of the events.

1.1 Provide a summary of technical exchange meetings by type code and supply an estimate of the
section’s contribution to organizing and running the conference.

DL       Distinguished Lecturer (typically 1 hr)

TP       Technical Presentations (typically 1 hr)

SG      Study Group Meetings (typically 2 hrs)

1-day   1-day Workshop/Course/Seminar (typically 8 hrs)

Multi    2+ day Workshop/Course/Seminar

Conf    Conference (specify length in days)

Wed    Webinars

3
 

102
 

100

13
 

107
 

100

4
 

90
 

100

2-day
 

220
 

100

1.2 Innovation in Technical Dissemination

 

Type Total # Average Attendance % Contribution

DL   

TP   

1-Day   

Conf   

Describe new ways of technical
dissemination that your section
tried in the last year.
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Newsletter
Post in hardcopy
Email
Website 
Social Media

Weekly

Yes

http://london.spe.org

Goals of the Section and various committees are outlined below and
progress is reported against each goal. 

Section

1. Ensure the Section delivers on SPE International Objectives and
Vision - On course and ongoing through a series of events and
activities each year.
2. Consider and adopt best practices from other sections - Ongoing
effort.
3. Manage Section finances through effective financial control -
Robust processes and practices in place.
4. Ensure compliance with relevant financial legislation and SPE
Richardson reporting requirements - Done and ongoing.
5. Maintain high quality meeting minutes, actions and online
archiving of board materials - Done and ongoing.

Section Financial 

1.Through successful fundraising driven by sponsorships, technical
seminars and annual conference divert significant funds towards
student activities - Due to good financial performance of all
committees combined with additional profits from the newly launched
annual conference, the Section made significant profit last year
hence spending on student activities was increased this year.
2. Be active in contributing to 'Preparing the Next Generation of
Petroleum Engineers' through University support and schools - This
goal was actively pursued this year as detailed in Students &
Scholarship Committee accomplishments. 

Student & Scholarship

1. Support and develop Student Chapters - Done and ongoing; the

2.0 Section Operations and Sustainability
2.1 Communications

2.2 Planning

2.2 A Outline goals established at the beginning of the year and report progress in meeting both long and
short term goals.

In what ways does the section
distribute its communications?

How often?

Does your section have an active
website?

Website URL

Long - Term Goals:
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Section is currently supporting 7 Student Chapters.
2. Provide direct support to PE faculties, including funding from SPE
London - Providing $41,000 of support through PE faculties in
addition to $27,000 direct to Student Chapters. 
Held workshops with Faculty Advisers and Student Chapter
representatives to identify initiatives where SPE London can provide
non-financial support. Multiple ideas captured and being pursued.
3. Support initiatives to encourage school-age children to pursue
studies in engineering and petroleum engineering - Supported one
Arkwright Scholar (6th form student) with scholarship grant. Invited 5
other Arkwright Scholars to Introduction to E&P Seminar.

Programme

1. Dissemination of industry-specific information of use to members -
18 speakers drawn widely from the oil industry presented talks at
eight meetings as follows:

25-Sep-12 
LNG Basics for Petroleum Engineers. Michael Choi, Process
Engineering Fellow, Conoco-Philips and SPE Distinguished Lecturer 
Why Sustainable Operational Excellence Matters. Mark Sobol,
Global Lead on Sustainability Management Consulting, ERM

30-Oct-12 
Geological Storage of CO2 - Reservoir Engineering Considerations.
Mehran Pooladi-Darvish, VP Engineering at Fekete Associates Inc
and SPE Distinguished Lecturer
Declining production: how best to recover the remaining oil. Sacha
Sarshar, CTO, Caltec

27-Nov-12 
In-situ Combustion: from oil sample to detailed simulation. Franck
Monmont, Principal Research Scientist, Schlumberger
VOI: Value of Information or Very Obscure Information? Pete Naylor,
Principal Consultant - Decision Risk Analyst, BG Group

29-Jan-13
Shale Gas and its Potential Market in Europe. Chris Burns, Senior
Geoscientist, Gaffney, Cline & Associates 
Attaining ‘Privilege to operate’ in the Arctic: understanding the
environmental, social and political risks in a rapidly evolving system
– the Greenland example. Jon Perry, Partner, ERM

26-Feb-13 
Attracting Finance - Traps for young and old players. Will Holland,
Macquarie Capital 
Subsea flow assurance. Sacha Sarshar, CTO, Caltec

26-Mar-13 
Tullow Ghana - Deepwater Extended Reach Drilling Experience.
Fraser Lawson, Well Engineering Supervisor, Tullow Oil and SPE
Distinguished Lecturer 
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Distinguished Lecturer 
Reservoir Fluid (PVT) Analysis - Value to Appraisal / Field
Development Planning. Brian Moffatt, CEO, Petrophase

30-Apr-13 
Heavy Oil – identification and exploitation. Jean-Valery Garcia, MD,
Kirk Geophysics
Decision Risk Analysis. Mike Benefiel, Chevron

28-May-13 
The Extinction of Skin. Michael Byrne, Senergy 
London Young Professionals Technical Showcase: (1) Modelling
Flow Across Faults; (2) The use of Constructed Wetlands in
Produced Water Treatment; (3) East Africa Focus on Emerging
Petroleum Provinces (1) Wahab Ahmed, Schlumberger; (2) Percy
Korsah, Univ Coventry, (3) Rand Al-obaidy; Gaffney, Cline &
Associates

2. Enable networking, particularly between generations - At the
beginning of each meeting, newcomers were invited to say a few
words about themselves. Before the buffet break, the audience were
asked to talk to at least two individuals from a different age group.
The qualitative observation by the Programme chair suggested this
latter initiative has had limited success.

Continuing Education

1. Increase awareness and knowledge in the non-technical
population around London working for the oil and gas industry - Our
annual Introduction to Exploration and Production seminar is
targeted at people working in the E&P environment, who are new to
the industry and/or would benefit from a basic understanding of
exploration and production processes and the key elements that
make up oil and gas projects. Attendees had a series of
presentations by industry and academic specialists covering the
subsurface petroleum geoscience and engineering disciplines.
Presentations were at basic level and attendees developed a good
overall view across all key upstream disciplines. SPE members
were encouraged to invite support staff from their organisations as a
means of raising their general awareness of the industry. We
encouraged extending the invitation to people in technical, financial,
human resources and administration functions. Key facts: 180
delegates, 8 speakers, 2 sponsors. 

2. Provide seminars with in-depth content around technical and
behavioural competencies covering state of the art topics - We run
one technical seminar each year with regional focus. This year's
seminar was: Redeveloping the North Sea. We covered opportunities
to increase recovery in the North Sea, an area characterised by
ageing facilities, challenging operating environments and a tightened
safety and fiscal framework. 
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Our 7th annual Women in Energy seminar covered non-technical
(female competencies). The seminar which was titled, Celebrate the
differences – the unique qualities women bring to the workplace,
presented an opportunity for networking amongst female workers
across all energy related sectors, allowing them to benefit from
sharing experiences and insights on gender-related career themes.
The seminar was complemented by interactive skill workshops.
Keynote speakers this year were: Iman Hill, General Manager,
Technical and Operational Services Directorate, Sasol; Oonagh
Werngren, Operations Director, Oil & Gas UK; and Sarah Cook,
Project Director, Fluor Ltd. The Women in Energy Seminar is
particularly noted for its range of interactive workshops. Key facts: 9
sponsors, 150 delegates, 3 keynote speakers, 4 panellists, 5
alternative workshops.

Annual Conference and Gala Dinner

1. Organise a large scale event targeting oil and gas industry and
financial community of London area - Done and ongoing. In the
feedback received in evaluation forms, 53% rated the organisation of
the conference as excellent and 38% rated as good (the ratings used
were: excellent, good, fair and poor). 
2. Select a broad theme for the conference which would appeal to a
wide spectrum of oil and gas community - This year's conference
theme 'Managing oil & gas portfolios in uncertain markets' covered a
wide spectrum of uncertainties and risks in the exploration,
development and production of oil & gas resources. 
3. Provide high standard speakers and presentations on topical
subjects for technical dissemination, knowledge sharing and
professional development - 30 senior/Board level speakers drawn
widely from the oil and gas industry and the financial sector. 
4. Provide quality knowledge sharing and networking opportunities
with the financial community working in the oil and gas sector -
Achieved, delegates were drawn from the oil & gas industry,
management consulting firms, banks, accounting firms and other
service providers to the oil & gas industry.
5. Raise funds to support Section activities i.e. student and YP
support, subsidised programme of monthly evening meetings - This
year's conference is likely to break-even or make a modest loss
because we reduced prices to make it affordable to more delegates
as price was becoming a limiting factor for many delegates. 
6. Attract large scale sponsors to engage in SPE London activities -
6 large scale sponsors were engaged this year who also sponsored
last year's conference. 
7. Have an entertaining evening with the opportunity for networking in
a social setting - Done and ongoing; this year the Gala Dinner was
hosted in the world famous Claridge's with Jeremy Vine, BBC
journalist and presenter, as guest speaker.
8. Provide a prestigious event for members with the involvement of
and showing appreciation to partners - Done and ongoing; 154
members attended the Gala Dinner this year, many of whom came
with their partners. This gala dinner format is admired by many
members and sponsors. 
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members and sponsors. 

Membership 

1. Retain and recruit members to the SPE and encourage their
active involvement - Done and ongoing
2. Welcome new members to the London Section – Done and
ongoing
3. Collect attendance statistics for evening meetings and use to
identify potential improvements - Done and ongoing

Sponsorship

1. Allow for better co-ordination of sponsorship across SPE London.
This includes collaboration between Annual, Continuing Education,
Programme, Young Professionals and Annual Conference
sponsorships - Done and ongoing. Sponsorship pack was updated to
include last year's events and various sponsorship offerings with
contribution from various committee chairs. The sponsorship pack
was displayed on the website and sent to potential sponsors. 

Communications 

1. Communicate Section activities to members and wider oil and gas
community of London area - Done and ongoing; social media was
very actively used this year to promote seminars and annual
conference in additional to other methods of communication.
2. Maintain and enhance the quality of communication media - Done
and ongoing.
3. To create and maintain SPE London website in consistency with
SPEI template and maximize use of tools available within SPEI
system - Website created using SPEI template and enhancement
ongoing. 

Young Professionals

1. Provide high quality technical, professional development and
networking events for young professionals - Done and ongoing; the
YP Committee designed and delivered an intense programme of
activities focused on educating the young professional community.
The committee delivered 3 technical workshops, 1 geological field
trip and organised a joint event at the UK House of Commons with
the Young Professionals from the Petroleum Exploration Society of
Great Britain. An additional workshop is planned for the Summer
focused on subsea installation systems.

2. Connect students with relevant oil and gas events and provide a
support network to student members by arranging Ambassador
Lecture Programs and gradate skills workshops where appropriate -
Done and ongoing; to promote networking amongst young and senior
professionals within the oil and gas community the YP committee
organised 2 social events targeting 100+ individuals. Feedback from
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members indicated they really enjoyed informal social events which
were subsidised by the SPE London Section. 

Section

1. Organise the second two-day Annual Conference with the goal of
establishing it as a sustainable Section event targeting senior
industry and finance professionals – Done; the second Annual
Conference took place on 22-23 May. Key facts: 220 delegates, 30
speakers, 6 sponsors, one investment bank as conference partner.
In the written feedback 26% rated the conference as excellent and
63% rated as good. We received very positive verbal feedback from
delegates and sponsors about the conference and the relevance of
this type of conference in London. 
2. Develop and launch London Section website using SPEI template
– Website was developed using SPEI template. We have not only
adopted the new SPEI website template, but we have also
incorporated an attractive design to it and even embedded our
Twitter account in it for real time updates. Another interesting pilot
test that we conducted was to use Google Adwords to attract
members looking for events and information from the section. This
has been a key tool to ensure that we get traffic and achieve a better
position in Google searches over time, especially as the old spe-
uk.org website is well known and still active while the Aberdeen
Section develop their website using the SPEI template.
3. Develop and implement a plan to support Section affiliated
Student Chapters – Done; details in the Student and Scholarship
section. 

Section Financials 

1.To increase financial support to Student Chapters and other
student activities to utilise profits made last year - Done.

Student & Scholarship 

1. Seek the views of Student Chapters on the support they wish to
see from the Section (through meeting and discussion with Student
Chapter officers) – Done, meetings held with all Student Chapters in
London and Manchester
2. Seek the views of Faculty Advisers on the support they wish to
see from the Section (through meeting and discussion with faculty
advisers) - such as OnePetro, other subscriptions, lab equipment,
outside lecturer support, sponsored awards, library etc. (will also
seek Faculty Advisers' views on student bursary support) – Done;
meetings held with all Faculty Advisers in London and Manchester.
3. Continue to provide funding to Student Chapters to pay for travel
to SPE events, field trips, etc. (Student Chapters to report back on
how they spend funds, with these reviewed by S&S committee to
confirm future support) - Done.
4. Pursue formal registration of Salford as a Student Chapter - Done.
5. Bring main board and YP initiatives related to students closer
together to ensure they are as effective as possible - Done; with

Short - Term Goals:
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close collaboration on main board student activities and YP
initiatives.
6. Continue to support Arkwright Scholarship Programme - Done.
7. Review available SPE and other scholarships and bursaries to
decide whether SPE London should provide direct
scholarship/bursary support - Collected views from Student Chapters
and Faculty Advisers, reviewed SPEI offerings, reviewed some
industry (oil company) initiatives. Now need to develop and establish
a strategy and plan for London Section.

Programme

1. Reflect views of membership - Membership asked by email
broadcast to select approximately 5 from 50 topics for presentation.
Topics were drawn from the top 20. Around 90 members responded
and cast around 450 votes.
2. Increase interaction between audience members in Q&A - Some
limited success in stimulating audience-audience interaction as well
as the usual very healthy speaker-to-audience Q&A.
3. Contain losses to £7000, in spite of rising costs - To date losses
are less than £7000. Losses are expected to be in this range.
4. Increase effectiveness of sponsorship campaign - Requests for
programme sponsorship was centralised to avoid companies
unknowingly being asked to sponsor different types of events. The
level of sponsorship received for the programme was not much
improved however. More effort is required in this area. 
5. Balanced portfolio of talks (technical, commercial, environmental,
regional) - Achieved; topics covered: LNG, Sustainable ops, CO2
storage, declining production, value of information, in-situ
combusion, Greenland environmental issues, shale gas in Europe,
subsea flow assurance, attracting finance, ERD in Ghana, PVT
analysis, heavy oil, decision risk analysis, skin factor, fault
moddeling, produced water.
6. Financial aim to spend section funds (evening meetings are
subsidised to make them affordable to a large number of members)
and contain losses to £7000 – Achieved 
7. Subsidise students (£5 per session) -This initiative has worked
well, and the number of "no-shows students" has decreased.
Offering distant universities a subsidy on travel to SPE meetings
has been hugely successful.

Continuing Education

1. Continue and expand on popular annual seminars – Introduction to
E&P, Career Seminar, Women in Energy - We delivered and
exceeded expectations on the Introduction to E&P seminar and
Women in Energy seminar. We also decided to sustain and increase
quality of key seminars and suspend for this year the career
seminar, also taking into considerations the hot market at the
moment in the North Sea and the general focus on technical and
business related topics.
2. Provide topical seminars: Redeveloping the North Sea and Post-
Conflict Areas.
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We delivered the North Sea seminar, with keynote speeches from
Boston Consulting Group and McKinsey which offered an illuminating
perspective of the current business environment. Overall it was
recognised that with the maturity of assets technical challenges
increase, and sometimes the subsurface still presents unknowns
even after years of production. That is when integrating the inputs
from all disciplines becomes essentials: South Arne, with 4D
seismic and geomechanical input into the dynamic simulation, was a
perfect example of this. Another field case was offered by BP, with
their talk on Schiehallion – highlighting that there are still a few big
reserves out there. What is required is the courage to commit to big
investment decisions. Key Facts: 50 delegates, 8 speakers.

With the Industry Considerations in High Risk Areas seminar we
targeted all oil and gas professionals involved or looking to invest in
regions post conflict. Knowing the challenges and meeting the
experts who can help keep people and investments safety, were the
focus. Following recent high profile cases of piracy, terrorist attacks
and kidnapping, this seminar brought together experts in the fields of
piracy, corruption, HSE and security. Key Facts: 35 delegates, 6
speakers, 1 panel session.

3. Financial aim to ensure financial stability of the Board through
financially healthy seminars - Through CE seminars we have
provided additional income to the Section to sustain ambitious
projects for our members and mainly students. CE is the main
revenue stream for the Section, with seminars such as Introduction
to E&P where non-members are invited to attend the seminar at a
premium price point.

4. Provide quality seminars at a lower cost for easy access to our
members - For our members we continue to operate at a larger
discount and we will continue dropping the price for key seminars as
long as we get the right funding from sponsors. As an example, this
year we delivered the Women in Energy seminar at a subsidised
price point of less than £50 for quality speakers and workshops, with
the actual market price in excess of £300.

Annual Conference and Gala Dinner

1. Attract 300 delegates – We raised the target from last year for the
second Annual Conference but actual delegates numbered 220,
close to last year's number. With two years' experience we recognise
that 200+ is a more realistic target. 
2. Select broad topical theme and parallel sessions to attract
technical, commercial and finance professionals – The conference
theme ‘Managing oil and gas portfolios in uncertain markets’ was
both topical and broad and captured uncertainties not only in capital
markets but also political, commercial, legal, fiscal and technical
risks companies and investors face, in both developed and emerging
markets, in managing their global oil and gas asset and investment
portfolios. Two interactive parallel technical sessions on Challenges
of delivering HPHT wells and Estimating reserves and resources in
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conventional and unconventional reservoirs helped to attract
technical and specialist professionals. 
3. Promote industry understanding to financial community and other
non-industry audiences – Achieved. Participants were drawn from oil
and gas companies, management consulting and accounting firms,
banks, other companies providing specialised services to the oil and
gas industry, and media representatives. 
4. Establish an effective and efficient programme committee – A six
member programme committee included three members each from
the industry and financial sector. In the feedback received in
evaluation forms, 16% rated the programme as excellent and 58%
rated as good. We received very positive verbal feedback from
delegates and sponsors about the programme and its relevance to
the London oil and gas community. 
5. Get high profile senior level speakers – Achieved. 30 speakers
included board level and senior executives. 
6. Develop and implement a marketing strategy to promote the
conference and gala dinner to the industry and City oil & gas
community – Done. A PR firm was used for publicity of the
conference to trade press and wider energy related publications in
addition to using traditional methods of marketing our events. We
had an investment bank, RFC Ambrian, as our conference partner,
who promoted the event to their contacts in the City. Social media
was extensively and actively used. We created conference Twitter
and LinkedIn accounts and actively managed them. 
7. Maintain high level of sponsorship achieved in 2012 conference –
Done, although sponsorship was lower than last year it was still at a
high level. 

Sponsorhip
1. Keep annual sponsors up to date with activities that are occurring
so that they understand what their sponsorship is supporting – Done.
Sponsorship pack, which included key activities and events of last
year and sponsorship offerings, was sent to annual sponsors. Last
year’s annual report was also sent to annual sponsors. However,
there was a shift from annual sponsorship to event based
sponsorship this year. 

Communication

1.Create SPE London website using SPEI Higher Logic Template
and contents from existing SPE UK website - Done successfully
within timeline and excellent quality.
2.Enable SPE London to use wider SPEI capabilities such as Event
Registration system, email communication system - Under progress
3.Streamline processes for activities related to joint UK website with
SPE Aberdeen section - Key milestones identified and under
progress.
4.Create process and structure for effective running for London
website - Under progress.

Young Professionals 

1. Continue to establish strong relationship with service companies
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1. Continue to establish strong relationship with service companies
to gain access to labs and showcase the latest technology - The
Young Professionals committee continues to foster a good working
relationship with known service companies (e.g. Weatherford, Expro,
Schlumberger).
2. Highlight the importance of commercial and strategy in oil and gas
by working with appropriate sponsors - The YP committee broadened
its technical workshops to include a management consultancy with
the help of the Boston Consulting Group.
3. Continue to invite and offer opportunities to students in the 7
London universities which have SPE London Section sponsored
Student Chapters - The YP committee continued to facilitate student
discounts for known London section events. Feedback suggests that
students want to know how to get feedback for events outside the
London Section (e.g. SPE Houston, SPE Beijing).
4. Continue to run informal social events to show that SPE London
provides a relaxing networking event for all members - Information
was disseminated to Faculty Advisers. It is the intention of the
committee to link Faculty Advisers to industry through our events
with the aim that they will then continue a working relationship.

Sourcing new volunteers and leaders

The Section is continually seeking to recruit new members to the
Board and Section committees. It has been recognised that many
members don't wish to be involved in the Section governance but
like to be involved with Section activities. This has been particularly
true for Continuing Education Seminars and the Annual Conference. 

SPE London members who wish to contribute to Section activities
approach the Section Chair directly through the Section website or
register their interests through other Board members. At the
beginning of the 2012-13 session, the Section Chair discussed with
each Committee Chair resource requirements for their respective
committees and completed the Board composition based on these
discussions and available volunteers. 

Members are engaged in the main Section activities in three ways:
(i) working as volunteers without serving on the Board, (ii) joining the
Board as co-opted directors for one year, (iii) being elected to the
Board for three years at the May Section meeting. 

Some members who serve as volunteers progress to join the Board
as co-opted or elected directors. On the other hand some co-opted
directors decide to work as volunteers after one year, especially
those who served on the Continuing Education committee. 

Two volunteers, Pamela Tempone and Balu Meempat, who worked
in the annual conference marketing team are now joining the Board
this year. 

 

2.2 B Succession Planning

Please provide your section's
succession plan in terms of
sourcing new volunteers and
leaders.
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The Section also has an excellent YP programme. The YP
Committee members work with the Board officers in areas such as
student activities, continuing education seminars and website
development and maintenance. Many YP Committee members
continue to take leadership roles on the main Board. This is
becoming a particularly dominant feature now as fewer and fewer
senior professionals are available to commit their time to Section
Board leadership roles. 

The incoming Chair, Arnaud Mille, served on the YP Committee for
several years and went on to become the Chair of the YP Committee
before moving to the main Board three years ago. He served as
Membership Chair and Secretary for two years and was Treasurer in
2012-13 session. 

Other leadership roles will also be taken by YP Committee members
in the 2013-14 session.

Rajkamal Srivastava worked with David Eccles, a YP Committee
member, to undertake the SPE London website project. They trained
other key Board members regarding website structure and update
processes. Rajkamal will move out of London and David has agreed
to be Internet Chair for the next session. He will also document
processes for maintaining and updating the website.

Continuing Education Committee is being led by Alejandro Primera
for a second year and with an extended call for a group of
collaborators and a robust plan for the 2013-2014 session, the group
now has 12 volunteers and is already dedicated to planning activities
for 4-5 seminars and also covering the communication and
marketing of seminars. 

Sources of Money for operating budget: 

Section Sponsorship
Event Sponsorship
Member bookings for events
SPE-International annual rebates
Advertising revenue from newsletter (SPE Review)
Bank Interest

Annual Sponsors:
OPC 
Premier Oil 
Dong Energy 
Petrofac 
Anadarko 
GeoScience 

2.3 Finance

Download and complete the financial statement for 1 April 2012 - 31 March 2013.

IMPORTANT: Must submit in order to receive section rebates.

Describe how your section
sources money for your operating
budget.

List the section's sponsors (if
any).
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Tullow Oil 

Evening Meetings Sponsors:
ERM UK 
StrategicFit 
Schlumberger Cambridge 
Gaffney, Cline & Associates 

Continuing Education Seminar Sponsors:
OPC 
Schlumberger Oilfield 
Caltec Ltd 
Upstream Technical 
Sasol 
Baker Hughes 

Annual Conference Sponsors:
Afren 
Anadarko 
Baker Hughes 
Gaffney, Cline & Associates 
OPC 
Schlumberger Oilfield 
GDF Suez 

YP Committee Sponsors:
Schlumberger
OPC
Centrica

No

Yes

3000+

2.4 Sustainability: These questions pertain to the long term vitality of your section.

Do you charge section dues? (Do
not include charges for section
luncheons or dinner meetings.)

Does the section have its records
informally reviewed annually or
audited by an outside firm or
person.

In an effort to help SPE evaluate
potential membership growth,
please estimate what membership
of your section could be in 5
years, given the size of the
industry in your area.
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London membership has been growing steadily in the last 10 years,
following a decline due to many energy companies leaving the UK
North Sea in the late 1990s. From 2005 we have reached
membership growth and retention targets set by SPE.

Continuous efforts are made to identify how we should recruit more
members, particularly from other sectors such as finance, and
increase active participation. In particular, we are undertaking the
following activities:

Attractive meetings: We continue to organise high-quality seminars
and evening meetings which are attractive to members. Our
Continuing Education programme include seminars such as
Introduction to E&P and Women in Energy, which have become our
trademarks among SPE members and non-SPE members in the
London area.

Our Annual Conference, Exhibition and Gala Dinner, in its second
year, is targeted at members and non-members and has been
organised with this in mind, with a view to extending our reach and
attracting members working in financial institutions and commercial
staff working for operators and service companies.

Collecting and utilising statistics relating to evening meetings: A
system for collecting statistics from attendees at our evening
meetings is in operation to help us understand how to better serve
our membership. This system is helping us to:

• monitor which topics are popular and understand why
• understand the level of participation from outside the Section (e.g.
LPS, PESGB, EI)
• identify the impact of advertising
• manage our pricing to ensure value for money from membership
funds
• monitor the effectiveness of our on-line payment option
• develop our policy with respect to student charging.

Social media: The Young Professionals Committee has implemented
groups in Facebook and LinkedIn with very active communication in
both groups. At the same time an account in Twitter is being used to
provide more continuous update of our members. We expect to
increase our membership base by bringing our events to the
attention of non-SPE members through these means, particularly
using it to the promotion of our Annual Conference.

Student members: We provide strong financial support and advice to
7 Student Chapters. We also give them free copies of our monthly
publication and very generous discount rates to our conferences and
seminars. Many of our board members have volunteered as mentors
for students of these Student Chapters.

Our section also covers travel expenses to members going to
universities for the Ambassador Lecture Programme and our

List activities related to recruiting
new members.
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Graduate Skills Workshop. 

Many of the initiatives described above are relevant to both recruiting
new members and retaining the ones we have.

When new or transferred members join the Section they are sent a
welcome e-mail, informing them of our activities and inviting their
participation. In addition to this friendly encouragement, sending an
email is a useful way of checking whether their listed address is still
valid. New members who do not respond to welcome emails, or
whose listed emails return as ‘undelivered’ messages, are followed
up by phone. This is an invaluable cross-check since emails are a
primary means of communicating with our membership. This
initiative is very well received by incoming members, judging by their
responses. Member participation in evening meetings and seminars
are encouraged by email broadcasts.

Once a month

Clara Altobell, former SPE London Section CE chair, was elected as
a non-executive director for the SPE Europe board in September
2011 and has joined their Charitable Oversight Committee. She has
since also been elected as a director on the boards of SPET
(trading) Limited and SPEV (Ventures) Limited. 

Stuart Girling, 2011-12 Chair, has served on the organising
committee for SPE ATW in Well Integrity in Doha 27-29 May 2013.

Stuart Girling was appointed to the Sections Activity Committee in
2012, though involvement so far has been limited due to timing
clashes.

Renu Gupta, Section Chair, led the Annual Conference Programme
Committee which had three volunteers from the financial sector -
Ernst & Young (Robert Hodges, Tax Director), Citi Group (Valery
Konushenko, VP Energy Investment Banking) and Giant Capital
(Thomas Wagenhofer, Partner). 

Rajkamal Srivastava led the London Section website development
project using SPEI templates. Despite the tight deadline, the Section
successfully managed to transfer contents from the SPE-UK
website to the new London website using the SPEI template. Key
accomplishments during this project were:
- Coordinated team work with key board members including Section
Chair, Renu Gupta, for project management and other members for
feedback
- Excellent coordination with SPEI Houston and SPE Aberdeen
section to ensure synchronised approach
- All work completed with volunteering by Section officers, no cost
implications
- Also helped Aberdeen Section in kicking off their transfer project
on time
- Created key procedure documents and succession planning.

2.5 Section Leadership

List activities related to ensuring
your current members renew their
SPE membership.

How often does your board meet?

List any major accomplishments
specific to your board, outside of
section activities already covered
in this report.
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Carlos Chalbaud, 2012-13 Secretary and Membership Chair,
recommended for the North Sea Regional Director position by the
Society’s Nominating Committee and Board of Directors. 

Nick Curum, 2012-13 YP Committee Chair, has accepted the
invitation to join the SPE Regional Training Advisory Committee. 

Alejandro Primera, Continuing Education Chair, is serving on the
following SPEI committees:
- Reservoir Engineering committee for the ATCE 2013
-Reservoir Monitoring committee for the ATCE 2013
-Reservoir Simulation session chair for the ATCE 2013
-2013 Reserves ATW committee member

HPHT SIG initiative

John Watters from BG Group initiated discussions with Section
Chair, Renu Gupta, regarding setting up an HPHT SIG under SPE
London Section. HPHT is currently represented in the UK through an
annual ‘Operators Forum’ in Aberdeen and a Workshop organised by
commercial firm IQPC in London gathering 50-70 individuals each
year. John highlighted that workshop coordination with IQPC was not
satisfactory and therefore he wanted to develop an HPHT SIG under
SPE London Section. John is willing to lead this SIG. BG Group,
BP, GDF, Chevron, Maersk and ENI have expressed interest in
joining the SIG. Peyman Nurafza (EON), a former SPE London CE
Committee member, has also expressed interest in joining the SIG
committee. This SIG would diversify the Section’s offering and
therefore provide value to its members. John indicated that he
envisaged a half- or 2-day workshop that may be held in May/June
2014. A workgroup has been set up comprising three Board
members and John Watters. Development of a proposal to define the
scope of the workshop is underway.

A reliable and efficient email broadcast system is our key
requirement as Email broadcast is our most effective method of
publicising our events to members.

Regional Service Award - Stuart Girling 
Regional Outstanding Young Member Award - Nicholas Curum
Section Award - Rajkamal Srivastava 
Section Award - Dr. David Eccles

It was identified that many Board members and other Section
members received email broadcasts irregularly through Lyris and this
has negatively impacted on publicity of our annual conference and

2.6 Section Needs

2.7 Section Awards

2.8 Challenges Faced

Is there something SPEI could
provide that would greatly benefit
your section? Please explain.

Please list all awards received
and presented by your section.

List any unusual challenges the
section faced this year such as
political, environmental, socio-
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other events. 

Student Committee
The Student committee has been working on a methodology to
assess the suitability of candidate Student Chapters and, once
formed, to help them develop through a tiered system (tiers are New,
Developing and Mature). 

The faculties and Student Chapters are to be assessed on:
- Course structure
- Teaching staff
- External examiners
- Student feedback
- Employment success
- Chapter administration
- Wise use of Section funding.

The Student committee (represented by Stuart Girling and Kanad
Kulkarni) has been guided in this initiative by Professors Matthew
Jackson and Alain Gringarten from Imperial College, who have
offered insight from their long experience as academics in petroleum
engineering and as SPE Board members.

It is intended to finalise the system in the coming months and start
applying it in 2013/14.

Annual Conference Organisation 

Annual conference organisation and its successful delivery with very
positive feedback from delegates and sponsors was a major
achievement. The programme committee included only two members
from the Board, and there were three members from financial sector
companies and another volunteer member from Gaffney, Cline &
Associates. We also engaged a PR firm. Two volunteers also served
on the marketing committee. A separate website was developed for
the conference. Our Section administrator arranged other support
services. This major event would not have been possible with the
participation of Board members only. The conference increased the
visibility of SPE London to the wider oil and gas community of
London area and provided our members with the opportunity to learn
from and network with the financial community. In the feedback
received in evaluation forms, 53% rated the organisation of the
conference as excellent and 38% rated as good (the ratings used
were: excellent, good, fair and poor).

1. Our monthly magazine (SPE Review) is considered by many to be

2.9 Innovation in Section Operations or Sustainability

 

3.0 Member Benefits
3.1 Section Activities with Employers

economical, or financial.

Describe new and innovative
ways your section operated or
sustained the section in the last
year.

List and describe efforts by the
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the premier location for petroleum engineering recruitment adverts
within the UK oil and gas industry. SPE Review staff have an active
programme of engagement with HR staff and recruitment firms in the
industry.

2. The Section seeks sponsorship by contacting industry employers
and keeping them abreast of events that are organised by the
Section. Regular communication with industry employers is
maintained to gauge their interest in sponsoring opportunities offered
by the Section by preparing a sponsorship pack which is displayed
on the Section website and sent to potential sponsors. Specifically,
employers contact the Section for sponsorship if event topics are
deemed to be appropriate. This communication is in both directions,
where sometimes employing companies will ask to sponsor events
implying that our activities are perceived to be visible by the industry
and the publicity of their support is found to be valuable in attracting
potential employees. In addition to the oil and gas operating and
oilfield service companies, management consulting firms also
sponsored our events. 

Section's active engagement with industry employers helped
establish that some companies were particularly interested in
sponsoring YP events. 

3. YP committee's efforts to liaise with industry employers:

(i) Boston Consulting Group Office visit – 11th October 2012
- The evening event focused on an introduction to management
consultancy and featured a series of workshop exercises.
- The event was a mixture of YPs and students attending an evening
session led by consultants from BCG.
-Great feedback from event. The YP committee will incorporate the
event into the YP calendar and run again next year. 
- 25 in attendees. 

(ii) Weatherford Lab Tour– 6th December 2012
-The event was aimed at engineers, researchers, geoscientists and
students interested in learning more about specific laboratory
practices.
-Great feedback from event. The YP committee will incorporate the
event into the YP calendar and run again next year. 
- 20 attendees

(iii) Expro Lab Tour– 28th February 2013
-The event was aimed at engineers, researchers, geoscientists and
students interested in learning more about fluid characterisation and
the different lab equipment used to analyse oils, gases and water.
-Great feedback from event. The YP committee will incorporate the
event into the YP calendar and run again next year. 
- 20 attendees.

(iv) Geological Field Trip – 11th May 2013
-Geological field trip to the Wytch Farm oil field operated by Perenco.

section to liaise with industry
employers.
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-Geological field trip to the Wytch Farm oil field operated by Perenco.
- Event focused on introducing non-geologists to known geological
outcrops as well as provide an insight into producing from a large oil
field development.
- 15 attendees.

One Gala Dinner 23 May, two YP social events

154 Gala Dinner, average 60 YP events

Gala Dinner at Claridge's on day 2 of Annual Conference and
Exhibition was attended by 154 people including partners/spouses.
Jeremy Vine, well known BBC journalist and presenter, was the
guest speaker. The Section Chair, Renu Gupta, gave a speech and
presented awards. We received very positive feedback and some
sponsors appreciated that we welcome partners/spouses, which
creates a relaxed and social environment. 

Young Professionals Social Activities:

The young professional community has organised 2 bespoke social
events during the year 2012/13;

1. Jewel Bar – sponsored by OPC
2. Groucho Club – sponsored by McKinsey
Average attendance was 60. 

The Jewel Bar sponsored by OPC – 14th June 2012
-The event was targeted at YPs and students and extended to YP
PESGB. 
-50 people registered to attend the event. 60+ guests attended on
the night.
-Those who attended thoroughly enjoyed the relaxed evening and
OPC were very pleased with the event.

The Groucho Club sponsored by McKinsey – 25th October 2012
-The event was targeted at YPs and students and extended to YP
PESGB. 
-100 people registered to attend the event (reached room capacity).
65+ guests attended on the night.
-Those who attended thoroughly enjoyed the relaxed evening and
McKinsey were very pleased with the event.
-Continuing to foster a relationship with McKinsey in order to obtain
sponsorship for future events.

3.2 Social Activities

Examples include but are not limited to galas, holiday parties, happy hours, sporting events, award
receptions, and SPE Auxiliary.

How many nontechnical events or
activities did the section have in
the past year?

On average how many people
attended the events?

Briefly describe one or two of your
most successful events.
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Yes

The London Section has a Young Professional committee made up
of young professionals based in or around London. The YP
committee is composed of a chairman, a technical lead, a social
lead and a university lead who design events focused at young
professionals and the London Section affiliated Student Chapters.
The Chairman and leads are supported by a group of young
professional volunteers.

This year the YP committee has organised technical workshops,
visited UK universities and collaborated with the young professionals
from the PESGB to deliver a successful event at the UK Houses of
Parliament. 

Technical Events:

1. House of Commons event – 3rd September 2012

High profile event run in collaboration with the YP PESGB London
committee. The event was aimed at a mix of YPs and senior
professionals with Members of Parliament in attendance. Great
feedback from event. Members enjoyed the location and the topics
featured as part of the evening. The YP committee will incorporate
the event into the YP calendar and run again next year. 100
attendees. 

2. Boston Consulting Group Office visit – 11th October 2012
The evening event focused on an introduction to management
consultancy and featured a series of workshop exercises.The event
involved a mix of YPs and students attending an evening session
led by consultants from BCG. Great feedback from event. The YP
committee will incorporate the event into the YP calendar and run
again next year. 25 attendees.

3. Weatherford Lab Tour– 6th December 2012
The event was aimed at engineers, researchers, geoscientists and
students interested in learning more about specific laboratory
practices. Great feedback from event. The YP committee will
incorporate the event into the YP calendar and run again next year.
20 attendees.

4. Expro Lab Tour– 28th February 2013
The event was aimed at engineers, researchers, geoscientists and
students interested in learning more about fluid characterisation and
the different lab equipment used to analyse oils, gases and water.

3.3 Young Professional Activities

This area is specific to activities of young professionals (YP). If your YPs were involved in more than the
activities listed below please be certain to include throughout the report.

Does your section have programs
or activities specifically to engage
young professionals?

If yes, please explain.
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Great feedback from event. The YP committee will incorporate the
event into the YP calendar and run again next year. 20 attendees.

5. Geological Field Trip – 11th May 2013
Geological field trip to the Wytch Farm oil field, operated by Perenco.
Event will focus on introducing non-geologists to known geological
outcrops as well as provide an insight into producing from a large oil
field development. 15 attendees.

6. YP Showcase – 28th May 2013
The event is aimed at encouraging YPs to present their work in an
open forum. It is also an opportunity to showcase students who have
achieved top grades during their studies. Event focused on the
issues of water management and the applications of fault seal
analysis in reservoir simulation. 62 attendees. 

Subsea Installations Workshop – Planned for June/July
The event is aimed at engineers and those individuals interested in
learning more about flow assurance and subsea installations. Event
will be run by AkerSolutions in conjunction with YP Committee from
either a UK or Norway office depending on availability.
Approximately 20 in attendance.

YP Technical Dissemination (not included in Section 1.0 of this
report):

TP House of Commons Event 100 attendees 50% contribution

TP Boston Consulting Group Workshop 25 attendees 100%
contribution

1-day Expro Lab Tour 20 attendees 80% contribution

1-day Weatherford Lab Tour 20 attendees 80% contribution

1-day Geology field trip 15 attendees 100% contribution

Yes

The YP committee uses a variety of media to communicate events.
The SPE London email distribution system is used in conjunction
with social media (LinkedIn, Facebook). This has proved an effective
method of advertising events to SPE members.

The YP committee is most proud of the event held at the UK House
of Commons, which features speakers from industry and UK
Members of Parliament. The event is a collaborative effort between
the YP committee from the SPE London section and the committee
from the Petroleum Exploration Society of Great Britain (PESGB).

Yes

3.4 Students

Does your section have a formally
established Young Professional
Committee?

How do you communicate YP
activities to your section?

Describe the YP achievement,
initiative or event of which your
section is most proud.

Do you have young member(s) (35
or younger) on your board?
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Yes

Faculty advisors from all seven of our affiliated Student Chapters
(Imperial College, London Southbank University, University of
Manchester, University of Leeds, University of Portsmouth,
University of Coventry and University of Salford) are invited to join
our monthly Board meetings. In practice only IC and LSBU are
regulars, with the others occasional attendees (because of the
physical distance of the Universities from London), although all
receive meeting minutes.

Students are invited to our monthly programme meetings at a
minimal (heavily subsidised) entrance fee and Student Chapters
based outside London are provided with grants to cover student
travel expenses for these meetings.

London Board members attended meetings at Imperial College (with
IC, LSBU and Portsmouth Faculty Advisers and Student Chapter
representatives) and Manchester University (with Manchester,
Leeds, Coventry and Salford) to explore ideas on how the London
Section can better support these Faculties and Student Chapters.
The discussions were around supply of direct funding (resulting in
the Section providing $41,000 of support through the Faculties in
addition to $27,000 direct to Student Chapters) and other ways in
which the Section can support students. The most active
discussions were about helping to make connections with guest
speakers, student attendance at SPE London events (particularly
Continuing Education Seminars as well as Evening Programme
meetings) and facilitating access to field data sets from industry.
Since these meetings some progress has been made in pursuit of
the ideas captured, with work ongoing.

The Young Professional Committee is focused on involving students
in section events. UK Student Chapters are always encouraged to
sign up to events and financial support has been provided to
universities to enable students to travel to SPE London events.
Furthermore, discounted tickets are always offered to students. As
such the Section has seen an increase in attendance by students at
London events. 

The aim of the YP committee is not just to advertise London Section
events but also to put students in touch with relevant industry
contacts in order to encourage them to hold their own events. The
London section aims to encourage Student Chapters to be self-
sufficient and to invite SPE members to visit where possible.

To improve the networking opportunities available to students, the
YP committee frequently advertises known career fairs (PETEX,
DEVEX) to students and where possible obtains discounts to help
them gain entry to such events.

This year the YP committee is planning a student technical paper
contest. The objective of the contest is to give the Student Chapters

Do you invite university students
to attend section events?

Describe ways in which your
section members are involved
with your student chapters and/or
university students?
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a platform to promote the technical research carried out by their
respective departments. 

Recent success was witnessed at the YP Showcase, which featured
an award winning presentation from Percy Korsah of Coventry
University.

The YP committee has completed 4 Ambassador Lecture
programmes as follows:

1. London Ambassador Lecture programme – 29th October 2012
-The event was targeted at London students but advertising went out
to all students.
-Although event was planned in advance there was a last minute
clash with the Imperial College schedule. This meant only LSBU
students attended. 
-45+ students attended.
-Next Ambassador Lecture programme scheduled for 16th
November at Leeds University.

2. Coventry Ambassador Lecture programme – 16th November 2012
-The event was targeted at students attending the Coventry MSc Oil
and Gas Management and the MSc Petroleum and Environmental
Technology course.
-This meant only LSBU students attended. 50+ students attended.

3. Joint Leeds and Manchester Ambassador Lecture programme –
16th November 2012
-The event was targeted at students attending the Petroleum
Engineering course at both Leeds and Manchester University’s.
-50+ students attended.

4. Portsmouth Ambassador Lecture programme – 16th January 2013
-The event was targeted at students attending the Petroleum
Engineering course at Portsmouth University.
-45+ students attended.

The London Section sponsors a sixth form student through the
Arkwright Scholarship Programme. We are supporting Richard Prior
in 2012/13 and 2013/14. Richard is a regular attendee at our monthly
evening Programme meetings and is benefiting both from the
technical content of the presentations and from the opportunity to
network with industry professionals, academics and PE students at
the meetings.

The Section invited a further five Arkwright Scholars who aspire to
work in the energy industry to attend our Introduction to Exploration
& Production Continuing Education seminar, with excellent feedback
from the students who were all inspired by the event.

The Young Professional Committee is working with SPE Houston
(Jenni Hook) to organise a teacher workshop at the upcoming EAGE
(10-13th June). The YP committee is supplying volunteers who can
engage with teachers on the day and help explain the importance of

Describe ways in which your
section members are educating
and engaging with pre-university
students on the profession and
the industry.
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the energy industry as well as the qualifications young professionals
have chosen in order to obtain their current role.

The YP committee has contacted the UK STEMNET organisation as
well as the UK Science Museum in an attempt to bring together
existing UK organisations who are already focused on promoting
science, technology, engineering and mathematics in schools. At
present both organisations have decided to engage with the event.

The event is expected to help SPE Houston understand how the
Energy4Me programme can be utilised in the UK.

4

Yes

Board approved contributing $15,000 to Imperial College Oil
Centenary Fund which would be used for giving Scholarships to
students.

35,000

3,900

1,600

We continued to organise high-quality seminars and evening
meetings which are attractive to members and non-members. Our
Continuing Education seminars, such as Introduction to E&P and
Women in Energy, are attended by members and non-members. Our
evening meeting programme is a balanced mix of technical,
commercial and financial topics attracting non-members. These
events highlight the benefits of joining SPE as members pay
reduced rates for our events.

Our Annual Conference, Exhibition and Gala Dinner with its broad

3.5 SPEI Scholarship and Student Support Program

The following information will be used for the SPEI Scholarship and Student Support Reimbursement
program. Eligible funds must have been used to provide scholarships for individual students,
reimburse student travel expenses to SPE meetings, purchase SPE software or publications for
university students, or for educational outreach.

Download and complete the Scholarship and Student Support Form for 2012 - 2013.

IMPORTANT: Must submit in order to receive reimbursement.

3.6 Innovation in Membership Benefits 
 

How many Ambassador Lecturer
Program visits have young
professionals in your section
completed this year?

The section provided monetary
support to students

Total dollar amount of
scholarships given.

Total dollar amount spent to
support students traveling to SPE
meetings.

Total dollar amount spent on
software/publications for students.

Total dollar amount spent on
educational outreach.

Describe new ways used to
enhance the membership benefits
that your section tried in the last
year.
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topical theme was targeted at members and non-members, with a
view to extending our reach and attracting members working in
financial institutions and commercial staff working for operators and
service companies. In the conference brief we highlighted the pivotal
role SPE plays in setting out guidelines and standards for estimation
and reporting of reserves and resources for statutory reporting and
financial purposes. The excellent conference brief enabled us to
secure high profile government and financial sector speakers for the
conference and the conference programme attracted delegates from
the financial sector, management consulting firms and other
specialised service sectors such as insurance. One legal
professional recently joined our Section Board. 

The YP committee has used each of its events to advertise the
benefits of SPE membership. At the end of each event members
have been informed about the Section website as well as which
events to expect in the coming year. When visiting universities the
YP Committee has explained that the SPE London Section is made
up of volunteers who also work in the energy industry. This has
fulfilled an important role as universities and students are not always
aware that the SPE network is made up of volunteers.

SPE Richardson: the London Section maintains a data repository on
the SPE main website. This is used to store important Board
documents including Minutes of Board meetings, annual reports and
contracts with suppliers. Section officers are responsible for
uploading of the relevant documents to the repository. All Board
members have access to these documents and it is an efficient way
of sharing information within the Section. 

This year the Section developed the new website using the SPEI
Higher Logic template. Current Section documents are now being
displayed on this website. 

The Section volunteered to test the new SPEI email broadcasting
system Informz, where we have sent around 7 communications to
the London Section members informing them about the annual
conference and our various seminars. We have also used the tool to
create a very appealing newsletter that has been quite well received
by our members. With close work with SPEI, our Section started the
project as a pilot and coordinated with SPEI in fixing discrepancies
between the membership builder database and the new broadcasting
system. We eagerly await the full launch of this new email system to
communicate with our members. 

SPE Bergen Section advertised the SPE London annual conference
on their website and SPE London Section displayed Bergen
Section's conference on the London Section website. The Bergen
Section also sent out email broadcast to their members regarding

 

4.0 Reaching Out - Within, Inter-Society and Community Benefits
4.1 Outreach and Sharing with Other Technical Groups

List ways your section shares
technology with SPEI, other
sections, and other industry
groups.
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our conference and we did the same for them. 

We had an investment bank, RFC Ambrian, active in the oil & gas
sector as our annual conference partner this year. They promoted
the annual conference through email distribution to investors and oil
and gas company executives.

We advertised London Petrophysical Society (LPS) events through
emails to SPE members which are of interest to SPE members. 

We have formal Agreements in place with the Petroleum Exploration
Society of Great Britain (PESGB) and Energy Institute (EI) to
publicise each other’s events.

We have a long standing relationship with PESGB. One Board
member, Steve Cannon, was involved in the organisation of the
technical programme for PETEX 2012 and secured three SPE
speakers. Tim Whittle of BG provided a longer talk as a specially
invited SPE lecturer on interpreting pressure tests. Other SPE
speakers were Chris Reddick and Neil James (BP). Steve and two
other Board members also chaired sessions at the conference.
PESGB advertised our annual conference in their monthly
newsletter. 

Through our strong relationship with the Petroleum Engineering
Department of Imperial College London, we also inform our members
of any significant activity taking place at Imperial College which is of
interest to industry professionals. For example, we use our email
broadcast to inform Section members of the annual meeting of the
Petroleum Engineering & Rock Mechanics Group (PERM) and MSc
students presentations. This year we also endorsed the Imperial
College BSc Oil Technology course centenary celebrations
programme to be held on 23-24 September 2013.

London YP Committee initiatives:

Getenergy promotion - Actively promoted the GetEnergy conference
and associated careers fair to known UK petroleum engineering
universities. Known students from LSBU attended.

PETEX promotion - Actively promoted the PETEX conference and
associated careers fair to known UK petroleum engineering
universities. Known students from Leeds and Coventry attended.

EAGE Teacher Workshop - Energy4me teacher workshop planned
by SPE Houston. Volunteers and additional promotion provided by
the SPE London Section.

Describe your relationships with
other professional societies
(national or international) that are
active in petroleum engineering or
related areas. Include any joint
activities and initiatives (ongoing
and new).
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We agree

4.2 Outreach to the Community

 

Please include community outreach sponsored by the section or in which members participated to
enhance the image of the petroleum industry. Activities include, but are not limited to, presentations
regarding the petroleum industry, energy education, charitable causes, and community action projects.

4.3 Innovation in Society and Community Benefits

Additional Information
Option to update your section officer roster.

Review the roster SPE has on file.

SPE Section Annual Report
We hereby certify, to the best of our knowledge, that the information provided in this report is accurate. If
selected to receive the President’s Award for Section Excellence, we agree to have this report or portions
of it available to other SPE sections.

Please click here to confirm
agreement.
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